
JUDICIAL COUNCIL OF THE EIGHTH CIRCUIT 

JCP No. 08-21-90049 

In re Complaint of John Doe' 

This is a judicial complaint filed by a former court employee ("complainant") 

against a United States district judge. The judicial complaint was filed against the 

district judge "in [the district judge's] legal capacity as the person in charge of the 

treatment of employees working for [the district]." 

The complainant identifies the district judge as placing the complainant under 

the "supervision" of a certain court employee, who communicated to the complainant 

that the complainant's department was being consolidated in accordance with the 

district judge's directions. According to the complainant, despite excellent 

performance reviews, the complainant was called to a meeting by certain court 

employees and advised that if the complainant remained working for the court, the 

complainant would have to take a pay cut; alternatively, the complainant could accept 

a buyout. At that meeting, the complainant informed the court employees that the 

complainant felt "mistreated and did not deserve this." One of the court employees 

informed the complainant that the decision "was not performance related but [instead] 

what the [district] Li]udge .. . wanted." 

The complainant then alleges that the complainant was relocated to another 

area of the courthouse and learned that certain records were "lost," leading the 

'Under Rule 4(f)(l) of the Rules Governing Complaints of Judicial Misconduct 
and Disability of the Eighth Circuit, the names of the complainant and the judicial 
officer complained against are to remain confidential, except in special circumstances 
not here present. 








